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Shareholders of Rightmove plc
The Board (primarily through the Chief Executive Officer and the Chief Financial Officer and supported by the Chair and the Senior Independent Director) 
actively engaged with the Company’s institutional investors throughout the year. Details of the Board’s engagement with shareholders during the year can 
be found on the following pages and in the Working with our Stakeholders section of the Strategic Report.

The Board of Rightmove plc (8 Directors)
The Board is collectively responsible for promoting the long-term success of the Group for the benefit of the Company’s shareholders and also the wider 
community it serves. It sets the overall direction and control of the Group and has the powers and duties set out in the Companies Act 2006 (the Act) and 
the Company’s Articles of Association. The Board delegates certain matters to the Board committees and delegates the day to day operation of the 
business to the Executive Directors.

Chair
The Chair is responsible for leadership and governance of the Board, planning the Board’s agenda and ensuring that Directors receive sufficient, relevant, 
timely and clear information and that all subjects requiring discussion are allocated sufficient time to support effective decision making. He also ensures 
that the Board remains effective by encouraging constructive relationships between the Executive and Non-Executive Directors and ensures ongoing and 
effective communication between the Board and its key stakeholders. 

Board Leadership  |  Board governance structure 

The Company Secretary
The Board and its Committees are supported by the Company Secretary, who is responsible for advising the Board and assisting the Chair in all corporate 
governance matters.

Senior Leadership Team and Management Committees
The Senior Leadership Team (SLT) supports the Chief Executive Officer in the development and delivery of Rightmove’s business strategy, and meets 
regularly to discuss operational and financial performance. The Board also receives presentations from the SLT to provide a deeper understanding of the 
business, our customers and products, and the market in which Rightmove operates. A Risk Committee has been established in 2021, comprising the  
Chief Financial Officer and members of the SLT, to continually assess existing and changing risks, monitor the effectiveness of corresponding controls  
and report to the Audit Committee. 

Executive Directors (2)
Responsible for:
•  the day-to-day management of the Group, and its operations and results; 

and 
•  implementation of the Group strategy.

Led by the Chief Executive Officer and supported by the Chief Financial 
Officer and their Senior Leadership Team. 

The roles of Chair and Chief Executive Officer are separate with clear  
written guidelines on the division of responsibilities.

Non-Executive Directors (5)
Responsible for:
•  constructively challenging the Executive Directors; and 
•  monitoring the delivery of the strategy within the risk and control 

framework set by the Board.

One of the non-executive directors is appointed as the Senior Independent 
Director, who is responsible for:
•  acting in an advisory capacity to the Chair;
•  deputising for the Chair if required;
•  serving as an intermediary for other Directors when necessary;
•  be available to shareholders if they have concerns which they have not 

been able to resolve through the normal channels of the Chair and  
Chief Executive Officer or other Executive Directors for which such 
contact is inappropriate; and

•  conduct an annual review of the performance of the Chair.

Matters reserved to the Board (reviewed and updated in 2020)

• Rightmove’s business strategy and annual business plan
• capital management and dividend policies
• the system of internal control and risk management

• Environmental, Social and Governance policies
• the annual and half-year results and shareholder communications
• major acquisitions and disposals
• appointment and removal of officers of the Company

Details of Board activities during the year can be found later in this report.

The Board Committees (composed of Non-Executive Directors (NEDs) only)
The Board delegates certain matters of business to its three Committees. The Committees review and report back to the Board on the matters within  
each of their remits. Only Committee members are entitled to attend Committee meetings. Other Board members may attend Committee meetings by 
invitation only.

Audit Committee  
(Quorum: 2 independent NEDs)
Responsible for:
•  the oversight of accounting, financial reporting 

and internal control processes;
•  Rightmove’s internal audit function; and 
•  the relationship with the Group’s external auditor. 

Remuneration Committee  
(Quorum: 2 independent NEDs)
Responsible for:
•  making recommendations to the Board for the 

overall policy and framework for the 
remuneration of the Chair, Executive Directors  
and the Senior Leadership Team.

Nomination Committee  
(Quorum: 2 NEDs, majority must be independent)
Responsible for: 
•  keeping the structure, size and composition of the 

Board and its Committees under review; 
•  matching the skills, knowledge and experience of 

Directors to Rightmove’s business strategy and 
requirements; and

•  consider succession planning and the 
development of a diverse pipeline for senior roles.

Terms of reference for each of the Board Committees are available on the Company’s corporate website at plc.rightmove.co.uk


